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SUMMARY DATA ON INTER-CHANGE AGREEMENTS

Authordty:

Civil Berviee Rule VI, See. 06.7 (see Pederal Personnel Manusl,
71-216) provides for the movement of persone between the eivile
serviee and other merit systems vhenever the Commission and any
Feleral sgeney having an established merit system determine that it
is the best interest of good administration and eomsistent with the
intent of the sivil-zerviee lmws and other applieable laws. Sueh
wovements are sceomplished only after the Commisaion and the agency
have entered into san agreecment preseribing the eonditions under
whieh persons may be moved from one system to the other and have de-
Pined the gtatus and tenure that the persons affested shall mequire
upon sush movement, AEC, TVA and the Canal Zone Government now |
have suech aprcements. .

Transler Rag:&mats H

The YPM (see Chapter C-4, Conversions, Seetion 8.01) eites the
following ss minimal requirements for inter-serviee transfer pur-

poses:

1. Bmployees may tramsfer to the sompetitive serviee (from
the exeepted servise) in the same manner as those transferw
ring between aompetitive positions, if they have served
eontinuously under & non-temporary exeepted appointment
in 2 position eovered by an sgreement identified above for
at lesst one year immelistely prior to the metuml transfer.

2. They must leave the sovered exeepted position without a
Wreak in serviee of one work day for the pwposed of trans- '
fer to the sompetitive position.

3. Qualifieation standards and requirements, sppointment dosue
ments and determinntions are the same as for tranafer
between ecmpetitive peaitions, excepting the employee must
also wect the members-of-family requirement.

k., Aetions are proeessell as Transfer (Career) or Transfer
{Career Conditionel). Serviee rendered under the qualify-
ing execpled appointment is eredited towerd ecareer lenure.

5. Competitive status ean only be wade in sonjumetion with

a transfer to a permenent position, never to a temporary
position,
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(In addition to the above, the FPK also indleates that former l
Canel Zone employees {who have veterens grererenae) have indefinite |
rewingtatement rights into the eompetitive service and that none '
veterans have up to three years for re-instetement astion. Thie

Peature was reeently discussed informally with Mr. John Steele, g
Chief, Progrems Systems and Inatruetions Division, CSC, and he ine
dipated that it Was snother "new" addition to the €5 egreement and !
that 1t was also possible that CIA may ask for and sezure this ad- |
ditional feature. Further, Mr. Steele felt thet the C8C 1s more
receptive than evey for an inter-ghange sgreement reguest belng
originated by CIA.)

III. Relsted Administr: tive Froblems:

while not direetly related to the inter-change agreement dis-
cugsion, there have keen some CTA eonsiderations to the effeet
thet CIA perscmnel being terminsted under CIA Regulation| STATINTL
will be terminsted offieially under the DCI's suthority implie .
in Seetion 102(e) of Publie law 110. Under eurrent prosedures, ;
the CIA is required to notify the C5C Investigations Divigion con- i
eerning sush sstions. The CSC, in turn, must evaluate the basis
ror CIA's aetion for the "suitebility for other Federal employ~ ;
‘ment" standpoint. This is a time-sonsuming proesdure and will {
certainly delay the out-plascment of some CIA employees belng 3
terminated ag "swplus”. To further eomplisate the problem 1s ‘
the fact that the €8¢ does not meke these puitability deelsions |
until another Federal ageney initiates such & reguest. To date, !
no other ageney hes bothered to meke such a request sinee they
can f£ind other "suitsble” applieants readily available. In view
of this eumbersome proeedure, it is reeomeended that CIA fsmedi-
ately take stcps to sesure an agreement with the CSC Inveatlga-
tions Division to the effeet that all "TOL" cases be treated as
regular reduetion-in-foree eosss snd permit cur employees to 80
indfeste that on the SF 57. It is hoped that such an sgrecment
would thereby sireumvent the present swward progedure.

IV. Inter-Change Asreemant Deta:

Under the 0SC and AEC tebs will be found perbinent waterial
on inter-change sgrecments.

Approved For Release 2002/05/16 : CIA-RDP82-00357R000200040032-5



